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Presenter
Presentation Notes
Apprenticeships can vary a lot between one apprenticeship and another, depending on the employer, the type of industry, the level of apprenticeship, but the basis of any apprenticeship is that as an apprentice you are:

a full time employee of a company
you learn on the job and in most cases gain a qualification
get paid a wage whilst you are working and learning.


WORK


Presenter
Presentation Notes
Apprentices get straight into the workplace & train ‘on the job’

Apprentices have the same rights and responsibilities as other employees – e.g. holiday pay

As with other employees, same expectations too – e.g reliable, punctual, adhere to dress codes, work well with other employees


IV

WORK
30+ HOURS A WEEK

1 YEAR+



Presenter
Presentation Notes
As an apprentice you work a minimum of 30 hours a week.

So it is a full time job and you need to be ready to work 5 days/week.

Working patterns will depend on sector – e.g hospitality and retail – evening & weekend work within your 30+ hours/week.

Minimum duration of an apprenticeship is 12 months.  

Length depends on:
The individual apprenticeship
Level of apprenticeship
Sector
Individual – how long it takes them to work through each element of their apprenticeship




Presenter
Presentation Notes
Majority of the apprentices time is spent in the workplace, doing the job, being trained and assessed in the workplace, but around 20% of your time during an apprenticeship is spent on studying/training away from your main job role.


GET QUALIFIED ON THE JOB

WITH SUPPORT FROM A
TRAINING PROVIDER


Presenter
Presentation Notes
Achieve serious qualifications through an apprenticeship. Some will lead to a degree or even a masters. 

Talk about different levels in a minute.

Throughout the apprenticeship, an apprentice is supported by their employer with on the job supervision and training.

They also have a training provider, who might be a FE college, a specialist training provider or a University for degree apprenticeships.  

The training provider supports the employer and apprentice and delivers the qualification embedded in the apprenticeship.


EARN


Presenter
Presentation Notes
Apprentices earn a wage from the beginning of the apprenticeship. 
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A MINIMUM £3.70 P/HR
AVERAGE £250 P/ WEEK



Presenter
Presentation Notes
The UK minimum wage for apprentices is £3.70 an hour, though many employers pay much more than that.

Pay often depends on:
Sector – tends to follow industry norms for pay – i.e. engineering pays better than hairdressing and apprentice wages generally reflect this.
Region
Level of apprenticeship – higher level the apprenticeship, usually higher the wage

The Apprenticeship Pay Survey conducted by Government in 2016 shows that:

Level 2 apprentice – average pay = £6.32/hr
Level 3 app – average pay = £7.09/hr
Level 4 & 5 app – average pay = £9.83/hr

Sectors:
Hairdressing L2 & 3 app – average pay = £3.50/hr
Customer Svs L2 & 3 app – average pay = £7.21/hr

Wages tend to go up with age and duration of the AS.  Employers often put increments in as apprentice is successful in the job.

Apprentices earn an average of £250 a week. 
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Presenter
Presentation Notes
Start an apprenticeship anytime after completed Year 11.   However, not just for young people, any age can apply.

Advertised and start all year round – don’t necessarily follow academic years like College or Uni

No standard entry requirements.

The higher the level, the more likely employers will be looking for some kind of qualifications.

If an apprentice doesn’t have a L2 qualification in Maths and English before they start their apprenticeship – this is included in every apprenticeship.  The training provider will work with the apprentice to support them to this level.


LEVELS 4 - 7
HIGHER / DEGREE LEVEL

LEVEL 3
ADVANCED

LEVEL 2
INTERMEDIATE

TRAINEESHIPS @



Presenter
Presentation Notes
These are the different levels of apprenticeships.

Briefly mention traineeships which are part of apprenticeship family.

They are for 16-24 year olds who are not quite ready for an apprenticeship or work. 

A traineeship includes:
Work preparation training
English and maths support
Work experience

Aim is to lead onto an apprenticeship or job (some employers will take on trainees and then progress onto apprenticeships straight after).

Not paid like apprenticeships are – but some employers pay expenses to help with travel or lunch costs. 

Duration of traineeship is from 6 weeks to 6 months.

For further information about traineeships:

AIS – search for traineeships by training provider or 
Find a Traineeship service on gov.uk for Traineeship opportunities. 
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Presentation Notes
An intermediate apprenticeship is at Level 2 which is roughly equivalent to 5 GCSE passes
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Presenter
Presentation Notes
An advanced apprenticeship is at Level 3 and is equivalent to 2 A level passes
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Presenter
Presentation Notes
Higher apprenticeships are at Level 4 and 5 are equivalent to Foundation degree

Degree apprenticeships are Level 6 and you obtain a BA or BSc (Hons) degree

Level 7 is Masters degree level

There are currently about 100 higher and degree apprenticeships available, with more in development, including foundation degrees, HNDs and full honours degrees. These include job roles ranging from legal services to banking and engineering.

You can start an apprenticeship at any of these levels, depending on your prior qualifications, work experience and the individual apprenticeship that you are applying for.

Possible to progress through these levels from L2 right up to degree apprenticeship, if the apprentice and employer both want that and there is a framework/standard available.


ROUTES INTO APPRENTICESHIPS

Claire

« GCSEs

L3 Engineering
Apprenticeship

* L4 Engineering
Apprenticeship

Jamie

GCSEs

A levels

uni

L3 college
course

L3 Engineering
Apprenticeship
L4 Engineering
Apprenticeship

Ryan

» GCSEs

* L2 college
course

e Worked In IT

* L4 Business
Administration
Apprenticeship

Helen

« GCSEs

* Alevels

e Degree
Apprenticeship in
Software
Engineering


Presenter
Presentation Notes
Range of career pathways through apprenticeships 

You can develop a career which is a mix of college and apprenticeships.

What you have done before will affect your entry level. 

A lot on FAA are advertised at Level 2, however this could change once interviewed, e.g. Claire applied for a L2 apprenticeship after her GCSEs, after being assessed by the training provider, they advised the employer to start her on a L3 apprenticeship instead.  After she completed her L3 apprenticeship she progressed with the same company onto a L4 engineering apprenticeship

Claire’s colleague Jamie had a very different route to Claire into the same apprenticeship.  GCSEs – A Levels – University.  He didn’t like Uni so dropped out and did a L3 college course in Engineering.  Then got onto the L3 engineering apprenticeship and has now progressed onto the L4 engineering apprenticeship.

Ryan did GCSES, then went to college and did a L2 carpentry course.  He then went and worked in IT for awhile and then applied for a L4 business admin apprenticeship with Brighton & Hove City Council.  So he didn’t have a L3 qualification, but the training provider decided that by the end of the apprenticeship he would be able to achieve the L4.

Helen did her GCSEs, then A levels and then started a degree apprenticeship in software engineering.  She attends Chichester university one day a week and spends four days in the workplace doing the job and learning from her colleagues and working on live projects.
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Presenter
Presentation Notes
What is a day in the life of an apprentice like?

Huge range of case studies on YouTube – search apprenticeships and sector


LOTS OF OPPORTUNITIES


Presenter
Presentation Notes
Apprenticeships are available in over 1500 different job roles across 170 different industries, so there is a huge range of possibilities.



SOME OF THE POSSIBILITIES

ACCOUNTING | ADVERTISING & MARKETING
AGRICULTURE | ANIMAL CARE | AVIATION
BUSINESS ADMINISTRATION | CATERING
CREATIVE & DIGITAL | DENTAL NURSING
CONSTRUCTION | CUSTOMER SERVICE
CYBER SECURITY | EVENTS MANAGEMENT
FLORISTRY | ENGINEERING | EXERCISE & FITNESS
HAIRDRESSING | HEALTH CARE | HOSPITALITY
HORTICULTURE | JOURNALISM | JEWELLER
LEGAL SERVICES | GAMES TECHNICIAN
POLICE OFFICER | PROJECT MANAGEMENT
SURVEYING | SOLICITOR | TEACHING
VETERINARY NURSING



Presenter
Presentation Notes
Apprenticeships are available in most sectors at varying levels.

New apprenticeships are being developed all the time, for e.g nursing degree apprenticeship was released in September 2017 and teaching and policing degree apprenticeships are in development and due soon.
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Presenter
Presentation Notes
Not all apprenticeships will be available at all times in all areas.  They are employer led so need an employer wanting to recruit an apprentice.  It’s very different to applying to College or Uni where they take on large cohorts each year.

Need to be realistic – think about how far you might need to travel and what is available in your local area.  May need to search for awhile to find what you want.

Remember it is a job, so it is going to be competitive.  May not get first one apply for.  Keep searching & applying.  Always have a back up option and apply for college too. 




Presenter
Presentation Notes
Find an Apprenticeship – national job site just for apprenticeships.  Search for all current vacancies by keyword or sector and can apply directly on the site too.   Can go on anytime to see what kind of skills and qualifications local employers are looking for.

Apprenticeships in Sussex website – lists training providers who operate across Sussex and the training that they offer.  You can search by sector and type of qualification and contact the training provider directly to find out what opportunities they have available.  Local training providers will know what is realistic in their local area with regard to apprenticeship sectors.

If there is a particular employer you want to work for, research them. 

Large, national employers will have their own dedicated websites for their apprenticeship programmes like:
BT
British Gas
Virgin Media
Banks like Barclays & Lloyds
Car manufacturers like Jaguar Land Rover & BMW

Use FAA to see what employers are recruiting apprentices.

If you have done some work experience, or have had a part time job with an employer who you’d like to work for  - ask them if they’d consider you as an apprentice.  If they haven’t dealt with apprenticeships before, they can go onto gov.uk or AIS websites for information on how to start.
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Presenter
Presentation Notes
Find an apprenticeship site is good place to start.  It is a live job site just for apprenticeships.  It covers the whole country and is free to use.

It gives you a full job description and what employers are looking for in each vacancy and you can apply directly on the site.

This slide shows the number of apprenticeships available within the radius of our current location on FAA at the moment.

Majority of those advertised are usually at L2 and L3.  Of those 471 vacancies – 2 are higher, 4 degree & 2 masters level. (126 L3, 337 L2)


WHERE TO LOOK FOR HIGHER AND
DEGREE APPRENTICESHIPS

Find an Apprenticeship

UCAS

All About School Leavers

Not Going To Uni

Employers own websites

Higher and Degree Apprenticeship vacancy list for
2018 on gov.uk

 Which? guide to Higher & Degree Apprenticeships
(which Universities are involved)


Presenter
Presentation Notes
Find an Apprenticeship is a great place to start looking for apprenticeship vacancies, however majority of vacancies are L2 & L3.  Need to search elsewhere too. Higher and degree apprenticeship vacancies can be found on these websites:

UCAS
All About School Leavers
Not Going to Uni

There is also a very useful document on gov.uk which is a vacancy list for 2018 from employers who are taking on higher and degree apprentices.

Which guide to higher and degree apprenticeships has a list of universities who are involved in apprenticeships – their websites will have information about which apprenticeships they are involved with.

Larger employers will have their own dedicated websites for their apprenticeship programmes.  Do google an employer if you are interested in them to see what useful  information they have.


HIGHER & DEGREE APPRENTICESHIP
APPLICATION TIPS

Entry qualifications will vary considerable between
companies — check carefully for requirements

Application time and methods will also vary between
companies — regularly check websites for information.

Recruitment processes of large firms can be similar to
graduate recruitment — online assessments, online
Interviews, presentations, recruitment centres etc.

Smaller firms might follow a less structured process,
iIncluding recruiting later on in the year.

Experience in all forms can be beneficial — volunteering,
part-time work, specific hobbies & interests.


Presenter
Presentation Notes
The vacancy listing for higher and degree apprenticeships on gov.uk shows what a range of larger companies are asking for in terms of entry qualifications.

Can vary a lot between different companies – if you are interested in progressing into HE, worth investigating what companies are asking for.

For e.g.

BBC
Broadcast & Communications Higher App – 120 UCAS credits (incl maths and science)
Business Management Higher App – 5 GCSEs or equiv such as BTEC grade A*-C incl Eng & Maths
Software Engineering Degree App – A-levels or BTEC National (or equiv) in a relevant subject 

Nestle
HR Higher App (5) - 260/104 UCAS points from 3 A levels or equiv
Chartered Manager Degree App – 260/104 UCAS points from 3 A levels or equiv

Royal Mail 
Data Analyst/Software Developer Higher App – 2 A levels at grade C/4 or equiv
Logistics Management Degree App – 2 A levels or equiv
B2B Sales Professional Degree App – 2 A levels or equiv

Transport for London 
Cyber Security Higher App (Level 4) – 2 A levels at a pass
Commercial Procurement Higher App (Level 4) – 2 A levels at a pass
General Management Degree App – 2 A levels at a grade B or above

(104 Ucas points is BCC at A level or at BTEC Level 3 Nat Dip D*D)


OVER 500,000 UK
APPRENTICESHIPS

SPANNING DIFFERENT LEVELS
DESIGNED BY EMPLOYERS

GO ONTO STAY WITH
90% %Work 71Y0THe same
coenmmmenmesens EMPLOYER

COMPANIES

HAVE A FORMER APPRENTICE AT

BOARD LEVEL



Presenter
Presentation Notes
At end of an apprenticeship – not necessarily take on as employee, but majority of SMEs have invested time and resources so want apprentice to stay on.

90% of apprentices stay in work or further training after their apprenticeship finishes & 71% stay with the employer they complete their apprenticeship with.
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Presenter
Presentation Notes
When you come to apply for an apprenticeship, it is very similar to applying for any job.  

You’ll need to sell yourself on the application form.
Ensure it is well written, reflecting your knowledge, skills and character.

Whilst employers won’t expect young people to have lots of work experience, you need to show them how you can evidence the skills they have asked for, e.g
Team working (school projects, clubs) and communication skills (work exp, school presentations)
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